540‘303'3

(Lo )18 = undlSS1)

: o&),]o;

e ol Sl

(YYa% oyl s)

X



XPDL package metamodel XPDL (gatun Jual 3

X

YAWL workflow specification YAWL )8 25 8 S

Yello-Dog Contract 435l 55 Cy pae pae B2l plas|
Young Firm WSl eS8 e
Youth Employment Service ol L olus

Z

Zero-Based Budgeting o gl auand s
Zipf curve ) )ls gai



Yot ol ganbs)ly

Workflow component olS e 5w

Workflow data G\ 558 slaesls
Workflow engine oS 38 Gass
Workflow hierarchy S8 s 8 o\l

Workflow instances S o S W
Workflow Management Coalition

SIS 558 e GO
31 u'ﬁéjg S pde alagn
6o e S adaa o s

Workflow management system
Workflow model repository

Workflow modules g RS ela il
Workflow Nets SN ayS slnisl
Workflow objects S\Siee S kgl
Workforce Development Plans IS G drn i 4ali
Working Age S o Jlansl e
Working Capacity N G
Working Capital Olidgd ¥ alugi
Working Class S8 ab
Working Conditions NS ke
Working Hypothesis ' oS 4o 3
Working Life oS e elab o0
Working Owner oSO8 Sl
Working Place ALY
Working Poor 215308 5l 58
Working Population Jels Cones
Working Power NS s
Working Practice S8 olles
Working Risk BLES G
Working Structure S\
Workless BlLe
Workload S e LU

Workman RPe

Slo, il gasbsdly Ye0

Workman Like smaks L£46
Workman Working On Piece 35,8 5,18
Workplace Issues 03,5, e O\SS
Worksheet 8,08
Workshop NLPLY
Workstudy o )\S
Workyard RS

World Confederation Of Labour
World Federation Of Trade Unions

Lg_;)\S syl o"\"’ Oyl b
World Industrial Workers Union

S Sl ol

ol saie Q\JfJ\S a3\l

World wide web S8 PP O RO o
Worm ¢S
Written standard LGRS BVt
Wrongdoer R EETRN (1S
Wrongful Dismissal S5 ]



Y.¥ s*JTCJ)L:u‘ ‘_;Mbaj\}

Work Force Diversity

Work Force Ratio Inverses

Work Group

Work Group Behavior
Work Group Dynamics
Work Group Inertia

Work Handling Mechanism

Work Hardening
Work Hygiene
Work-In

Work In Process
Work-In Process
Work-In Progress
Work In Shift

Work Incentive
Work Injury

Work item list

Work Language
Work Measurement Time
Work Opportunities
Work Order

Work Overload
Work Permit

Work Place

Work Points

Work Prevention
Work Progress Report
Work Protection
Work Psychology
Work Reconstruction
Work Reform

S o gs=

S B8 Sl wsSaa
Moy S

@O\ U; o

S0 S ol

oS 035 58 (5,8 05 8 cools

5 S el r)g\s.-
Qng )\S S
S8 calag

ULS)\S .ku}.o BK)\S A)\J\ K} J\a.;‘

ol s L8

Ll J s L
b i Jl> o 8
S 038 ket
JLegn <

851 b sl
SO ) e g
BILEAY)

N ol
i gacas b
8 ol LS ) gtans
ols 5l L LS
Sl S a5l
S it (5,18 o8]
S8 oblal

M) S sl

NS &y 2\ F
$o8 cules

S gl
BRI

S sl

Work Related Accident
Work Related Disability

Work Release
Work Rules
Work Schedules
Work self

Work Sequencing
Work Setting
Work Sharing
Work Simplification
Work Situation
Work Space
Work Station
Work Status
Work Stoppage
Work Stress
Work Surrounding
Work Team

Work Ticket
Work Title

Work Underload
Work Unit

Work Unit Design
Work Wage Basis
Work Week
Work Will

Workable Competition

Workaholic
Worker

Workers Cooperative
Workflow client applications

;YJTCJ)LLJ Saslnsly YoV

BLUES P VLI PO

85 el Sl s 5
Sl ]

LS ol sz

@O Jslas

68 (Capainid) 555

8 el (s 5

O Lo

IS s

Sl esteasl

S Cunsy

O olas

TR P L L
i 8L

sy L el

L\ Wit Jlad (o \S o
S8 b

@8 el

Jas (ollash) olles g S8 &,
S ol

ol 5l xS 6,8,k
S asly

$O\S 4y CJL
58 T8
S8 auin

&o\S esl)!

s B,
Sl

£

s S8 Golw
IS a3 8 (g e a3l



	2019-11-30-12-02-03-01
	2019-11-30-12-02-49-01
	2019-11-30-12-03-29-01
	2019-11-30-12-03-58-01

